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Medical Appraisal

Enhancing performance through medical

appraisal




Miller, E.J. and Rice, A.K. (1967) Systems of Organization: The
Control of Task and Sentient Boundaries. Tavistock, London.
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Using levels of understanding to explore
the impact of medical appraisal on
performance
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your work, beyond itself
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3. Occupying the
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1. Realising self:
channelling energy
into specific
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4. Occupying the
ground 2: building
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2. Showing up:
presenting
yourself and
building
relationships
within the
discipline
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