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• Background to RoT

• RoT, appraisers and the DME

• Tips and tricks for appraisers and appraisees

• Q&A

Sections
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• The General Medical Council (GMC) published an 
implementation plan for RoT in 2012, which outlined 
a move to recognise and approve those staff who take 
on formal educational roles in medical education.

• “Our standards require that educators have the 
necessary knowledge and skills for their role, and get 
the support and resources they need to deliver 
effective education and training. Our arrangements 
for the recognition and approval of trainers aim to 
protect and enhance the role of the trainer.”

• General Medical Council, 2012

RoT – What and Why?
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• Formal recognition of trainers in secondary care was 
introduced in 2013

• Doctors who fulfil the requirements have a note on their 
medical register entry to say ‘This doctor is a trainer 
recognised by the GMC’

GMC Trainer recognition
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GMC domains for trainer recognition

1. Ensuring safe and effective patient care through training

2.  Establishing an effective learning environment

3.  Teaching and facilitating learning

4.  Enhancing learning through assessment

5.  Supporting and monitoring progress

6.  Guiding personal and professional development

7.  Continuing professional development as an educator
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Postgraduate
• Named postgraduate clinical supervisor
• Named postgraduate educational supervisor

Undergraduate
• Lead coordinator of undergraduate training at each 

placement location
– eg Teaching leads, Block leads

• Doctor responsible for overseeing students’ educational 
progress at each medical school
– Eg Deans, year leads/directors

Relevant roles
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• Initial recognition process outwith SOAR
• Complete application form evidencing how they meet 

the criteria
• Assessed by DME 
• Recommended as trainer on Turas
• Information reviewed by NES or University
• Recognised as trainer by NES or University

How does a trainer get recognised?
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• Trainers are revalidated in the trainer role as well as 
their clinical role every 5 years

• The RoT element of the appraisal allows trainers to 
demonstrate how they ‘remain up-to-date and fit-to-
practise’ in this role

1. Equality and diversity training

2. Time in the job plan allocated to the listed role(s)

3. Supporting evidence for the seven framework areas

Role of appraisal in Recognition of Trainers (RoT)
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Questions?
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Dr Lesley Dawson

RoT, appraisers and the DME
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1. What should be in an appraisal for RoT

2. What a (A)DME and NES sees and does

Outline
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• Appraisal includes the whole scope of 
work.

• Trainers are revalidated in the trainer role 
as well as their clinical role every 5 years.

• The RoT element of the appraisal allows 
trainers to demonstrate how they ‘remain 
up to date and fit to practise’ in this role.

The Role of appraisal in RoT
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1. Ensuring safe and effective patient care through 
training

2. Establishing and maintaining an environment 
for learning

3. Teaching and facilitating learning
4. Enhancing learning through assessment
5. Supporting and monitoring educational progress
6. Guiding personal and professional development
7. CPD as a named trainer

Evidence required
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• Trainers complete Form 3.

• Appraisers complete Form 4.

• The elements of both related to RoT
(including supporting information uploaded 
to this area) are automatically extracted and 
combined into Form 7 after the appraisal.

• DME has access to Form 7s for re-recognition

SOAR & RoT
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Advice on SOAR re RoT

https://www.scotlanddeanery.nhs.scot/RoT_Manual/presentation_html5.html
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What the appraisee completes
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What the appraiser completes
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What the DME sees – form 7
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What the DME sees – form 7
Alison Andrews

Alison.Andrews@nhs.scot

Alison Andrews
1234567

- Educational Supervisor
- Undergraduate Assessment Lead

Beth Black

Alison

Alison

Alison

Alison Alison’s

Alison



AlisonAndrews.docx

AlisonAndrews

AlisonAndrews
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What the DME sees – form 7
AlisonAndrews.docx

AlisonAndrews

AlisonAndrews

AlisonAndrews.pdf

AlisonAndrews.pdf
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• Review and discuss the supporting 
evidence submitted for RoT with the 
appraisee.

• Confirm that appropriate supporting 
information has been provided for the 
roles undertaken.

Your role as an appraiser
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Questions?
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Dr Ben Ulyatt

Tips and tricks
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• A table REALLY helps

• DME can only see Form 7s

• If documents aren’t linked to RoT then we 
cant see them!

Tips and tricks
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Document title: Framework area(s) addressed Notes:
1 2 3 4 5 6 7

Example: 4th year student feedback from 
past year

x x x

Feedback has improved. Some comments 
about tutorials being cancelled at late 
notice. Meeting with administrator 
scheduled for next week to prevent this 
happening next block. 

Example: certificate from NES medical 
education conference

x x x

Went to workshops on: giving effective 
feedback, simulation & patient 
involvement. Shared my notes from the 
conference with the medical staff at 
consultant meeting. I enjoyed the patient 
involvement workshop. Made me think 
about how this could be done better, and 
prompted me to discuss with year lead. 

Example: Notes from Teaching Leads 
meeting 21.06.18

x x

Discussed how to recruit more examiners 
for the OSCEs at this meeting. I took an 
action away to discuss this with trainees in 
my department as a great developmental 
opportunity. 

Sample table



AoME Framework Area Examples of evidence Evidence; date

1. Ensuring safe and 
effective patient care through 
training 

 Any training you have attended in this area
 Analysis of any critical incidents from your practice that involve trainees/ or students

 Rotas/ timetable indicating supervision
2. Establishing and 
maintaining an environment 
for learning 

 Teaching plans showing how you cater for diverse learning needs
 Records of departmental meetings where teaching is discussed
 Anonymised records of meetings with students/trainees to discuss improvements
 Ratings and/or comments from student or trainee feedback
 Your written reflection on student or trainee feedback

3. Teaching and facilitating 
learning 

 Critical account of literature read or reflection on practice in this area
 Teaching plans and evaluations
 Feedback on your teaching from a peer or mentor
 MSF on your performance as a teacher/ trainer
 Student ratings or comments on your teaching

4. Enhancing Learning 
through assessment

 Any training you have had in this area
 Anonymised examples of assessments you have conducted e.g. from e portfolio
 Examples of any assessments you have devised for use in your unit/area
 Evidence of involvement in assessment including QI activities such as standard setting

5. Supporting and 
monitoring educational 
progress

 Examples of any methods you use to establish learning needs
 Anonymised examples of records relating to a learner in difficulty
 Anonymised examples of agreed education plans

6. Guiding personal and 
professional development 

 Examples of any materials you provide to students/trainees seeking guidance

 Anonymised examples of instances where you have provided advice or support
7. Continuing Professional 
Development (CPD) as an 
educator

 Reflective accounts of practice or critical analysis of literature

 Any course or conference you have attended that relates to medical education
 Any qualification or accreditation you have received in this area
 A personal development plan indicating key educational objectives and actions
 Notes from your observation of a peer/trainee delivering teaching
 Multi-source feedback on your performance as a teacher/trainer
 Records of or reflections following feedback on your teaching / performance
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• Have a PDP for RoT.
• Have an RoT Email folder.
• Little bit every year – like doing MSF, 

patient feedback etc.
• Evidence is considered to be valid for 5 

years.
• Encourage use of the summary form as 

makes the DME’s life easier

How can I support my appraisee 
to prepare for re-recognition?
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• WHAT do you do?
• WHY do you do it that way?
• HOW well do you do it?  (think student 

feedback, peer review)

For each of the 7 (or 5) RoT domains.

The bottom line…..
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Questions?




